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ABOUT US
Established in Ireland in 1939, Irish Life is now part of the Great-West Lifeco group of companies,
one of the world’s leading life assurance organisations.
Great-West Lifeco and its subsidiaries, including The Great-West Life Assurance Company, have a
record for financial strength, earnings stability and consistently high ratings from the independent
rating agencies. The Great-West Life Assurance Company has an AA rating for insurer financial
strength from Standard & Poor’s.
Information correct as of February 2021. For the latest information, please see
www.irishlifecorporatebusiness.ie.
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INTRODUCTION

This member guide explains your Personal Retirement Savings Account (PRSA) in short
and simple terms.

WHAT IS A PENSION PLAN?
A pension plan is an arrangement which is established to provide an individual with an
income when they are no longer earning a regular income from employment i.e. when the
individual retires.
A pension plan is one of the most valuable benefits you are likely to have in
your lifetime.

THE IMPORTANCE OF HAVING A PENSION PLAN
Have you ever wondered what you might do when you stop working? Let’s face it we all
have! The reality is however that the majority of us will need to save a significant amount
just to maintain our existing standard of living in retirement. With advances in modern
medicine and improved standards of living, people are generally living longer and can
look forward to 20 or 30 years in retirement. This is a long time in which to enjoy the finer
aspects of life. Work priorities can be replaced with relaxing, enjoying new hobbies and
spending more time with family and friends. Whatever your goals, one thing is for certain,
you will wish to maintain the standard of living that you enjoyed while you were working.
Nobody wants to feel restricted or impoverished in retirement but this may be the reality
for many people if they do not take the time and make an effort to adequately plan for their
retirement.
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THE IMPORTANCE OF ADEQUATE RETIREMENT BENEFITS
When you start saving to a Personal Retirement Savings Account (PRSA), it’s important that
you take the time to understand the level of retirement benefits which are likely to become
available to you and your dependants under your PRSA plan. The reality is that although
some expenses may decrease in retirement others, such as electricity bills, heating bills and
medical expenses, may actually increase as you get older.
Only you can decide exactlyhow much money you will need during retirement.
Chances are that you will need more than you think if you want to maintain your
current lifestyle.
Ask yourself what percentage of your current salary you would need to live comfortably in
retirement?
Everyone wants to enjoy a financially secure retirement, so it is important that you begin
planning for it now. When you start preparing as early as possible, you’ll find it easier to
build up a fund that can provide you with the type of lifestyle you are looking forward to
enjoying in retirement.
If you are in your 20s or 30s, the easiest way to establish your PRSA is to start small and
build your fund gradually. So, whenever you get a pay rise, commit to putting part of the
increase into your PRSA, before you get used to spending it.
If you are in your 40s or 50s when you begin saving into your PRSA, you will naturally have
more ground to make up, so you should commit yourself to saving a higher amount.
Warning: If you invest in this product you will not have access to your money
before you reach age 60 or until you retire.
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PRSAs EXPLAINED
WHAT IS A PERSONAL RETIREMENT SAVINGS ACCOUNT?
A Personal Retirement Savings Account (PRSA) is a type of pension plan which offers
flexibility, convenience and value for money. Employees can make monthly savings and
they are also free to make once-off contributions which go towards their Standard PRSA
Plan (Revenue limits apply. See section 4 for details).

€
EMPLOYEE
MONTHLY
CONTRIBUTIONS

€

YOUR
PRSA
ACCOUNT

EMPLOYEE
ONCE-OFF
CONTRIBUTIONS

A PRSA plan is a contract between an individual and an authorised PRSA provider in the
form of an investment account. This contract is provided through a policy with Irish Life
Assurance plc who is an authorised PRSA provider.

HOW DOES A PRSA WORK?
A PRSA pension plan allows you to save into your Irish Life Corporate Business Standard
PRSA plan for retirement with monthly or once-off contributions. Your PRSA can also be
invested in whatever investment fund you choose from the available funds. Tax relief may
be available on contributions and is not automatically guaranteed. Any tax relief you may
qualify for will be subject to Revenue Limits (see Section 4).
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The funds built up will become available when you retire or when you reach age 60.
The aim of a PRSA is to provide you with a pension fund at retirement. From this fund,
you have a number of choices in terms of what form of retirement benefits you take. These
benefits can be taken in the same way as a personal pension plan.
Please see Section 6 of this booklet for more details.
Standard PRSAs offer a more flexible type of retirement provision for people who want a
flexible way to save for their future.

WHO CAN TAKE OUT A PRSA?
Anyone can take out a PRSA!
Further details of the terms and conditions and investment product information
in respect of Irish Life Corporate Business PRSAs can be viewed at
http://www.irishlifecorporatebusiness. ie/consumer-protection-code and
decide exactly how much money you will need during retirement. Chances are that
you will need more than you think if you want to maintain your current lifestyle.
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CONTRIBUTIONS
HOW ARE MY CONTRIBUTIONS INVESTED?
Contributions which are paid into your PRSA are invested in what is called a ‘fund’.
The purpose of this fund is to ensure that the money has an opportunity to accumulate
growth – usually called an investment return.
The fund when you come to retirement, subject to economic conditions, should therefore
be larger than just the sum of the contributions paid into the fund i.e. the fund is then
made up of the total amount of contributions plus the investment growth (less any
applicable charges).
Contributions can be made by deduction from your wages or salary by the company payroll.
They are very flexible and can be fixed or varied and can stop and start without any penalty.
The minimum annual contribution to a PRSA is €300. There is also a salary cap
of €115,000 p.a. for tax relief purposes on contributions (January 2021).
The entitlement to tax relief is not automatically guaranteed.

WHAT SHOULD I CONSIDER WHEN DECIDING ON MY
INVESTMENT OPTIONS?
There are a few essential issues that you should consider when deciding on your investment
options:
• How much time do you have to save and invest before retirement?
• How much risk are you comfortable with?
• How much money will you need when you retire?
• What combination of benefits are you going to take when you reach retirement?
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Over the years you will have invested a large amount of money into your PRSA
therefore it makes sense to understand what your investment options are and
make informed choices which will bring you increased financial benefits when
you reach retirement.
Irish Life Corporate Business offers a wide range of funds, ranging from straightforward
cash funds (low risk funds) to equity funds (high risk funds) which are effectively invested
in shares in the stock market. They are called high risk because, unlike a secure cash fund,
these markets are unpredictable – they can offer very high returns but they can also give
you a return less than the amount you invested, if the stocks do not perform well.

FACTORS WHICH INFLUENCE THE SIZE OF YOUR RETIREMENT
FUND

1
2
3
4

The amount contributed to your PRSA fund each month. The bigger the
contributions, the bigger the pension is expected to be.
The performance of the investment fund in which your PRSA is invested.
The length of time the investment has to grow before retirement.
The PRSA charges.

Obviously the more you contribute to your PRSA, the bigger the fund is likely to be, but
choosing the right investment fund to suit your situation and appetite for risk will help you
get the optimum return on your investment.

WHAT ARE MY INVESTMENT OPTIONS?
EQUITIES
Equities are also known as company shares. There are varying levels of risk & possible
return associated with different company shares depending on factors such as, the
company’s expected performance, the economy’s expected performance, the industry’s
expected performance, etc.
The higher the level of risk associated with a share or an industry sector etc, the higher the
potential gain or loss on the investment.
With a low risk share the return is also expected to be lower, as potentially, there is more
certainty involved in investing into it.
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GILTS OR BONDS
These are loans to governments or large companies which are generally available for a
specified length of time and associated with a specified rate of return. The amount of risk
attached is therefore lower than with shares. However, they can fall in value if interest
rates rise.
PROPERTY
Pension funds can invest in offices and commercial property. The risks and return can vary
depending on the rent gained on the property and the appreciation or depreciation of the
underlying asset.
Property assets may not be as liquid as equities. For example, it is not as easy to buy and
sell property as it is to trade in and out of the other assets.
CASH
Leaving funds in cash deposit form is very low risk but the return is also low due to the
high level of certainty involved and low interest rates. The potential downside here is that
returns could be so low that the value of the money is eroded by inflation over a period
of time.

WHAT IS THE FUNDMANAGER’S ROLE?
The fund manager’s job is to collect different combinations of assets into a fund in order to
offer different levels of potential risk and return to pension investors. The overall fund is
divided into units. The price of the units reflect the value of the assets in the fund.
This is known as a unit-linked fund. As a result members don’t have to choose specific
shares to invest in. Investing in a range of assets helps spread the risk so that investors are
not over-exposed to fluctuations in individual shares.
Allowing all PRSA holders to pool their contributions into one fund provides certain
advantages. It means that members will receive better value. For example, the fund will pay
lower charges for purchasing shares than if each individual member had to purchase shares
in their own name.

WHAT INVESTMENT FUNDS ARE AVAILABLE TO ME?
INVESTMENT FUNDS
One of the first decisions that you will need to make is whether to invest your PRSA
contributions in an actively managed fund or an indexed/passively managed fund.
ACTIVE FUND MANAGEMENT
Within an active managed fund, the fund manager undertakes research and makes
decisions on what stock or shares the funds should invest in, based on their own view of
economic conditions. The aim of the fund manager is to out-perform the average manager.
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Actively managed funds will contain both market risk and fund manager risk. Market risk is
present because the fund is invested in equities and there is also a level of manager risk due
to the fact that the fund manager makes all of the investment decisions. Therefore, the level
of risk associated with actively managed funds is generally higher than indexed/passively
managed funds.
This also means that the level of expected returns or losses may be greater. There is the
potential for higher returns but there is also more potential risk associated with the returns
over time.
INDEXED FUND MANAGEMENT
To avoid the risk of choosing a fund manager whose funds perform below the rest of the
market, pension funds can be invested in indexed managed funds (also called passively
managed funds). With indexed managed funds, the fund manager does not choose
which shares to invest in. Instead the fund manager replicates the returns of a particular
benchmark index, (e.g. FTSE 100), by investing in shares in the same proportion as they are
contained within the index.
This means that the performance of the fund will always be very similar to the performance
of the rest of the market and close to the average performance of other fund managers.
DEFAULT INVESTMENT STRATEGY
Unless you request otherwise, we will invest your money in line with the Default Investment
Strategy, which is our Personal Lifestyle Strategy for PRSAs.
The Personal Lifestyle Strategy for PRSAs is designed to meet important needs for pension
scheme members: it initially invests in assets that are expected to achieve a return that is
greater than inflation. It helps protect your pension fund value against market movements
as you get closer to your retirement date and it also directs your investment into appropriate
funds that best match how you are likely to take your benefits on your retirement.

Investment Split

PHASE 1:
GROWTH PHASE

PHASE 2:
CONSOLIDATION PHASE

PRSA 
GROWTH
FUND

PHASE 3:
SWITCHES INTO BENEFIT TARGET FUNDS

PRSA 
STABILITY
FUND

PRSA 
STABILITY
FUND

PRSA 
GROWTH
FUND

PRSA 
GROWTH
FUND

PRSA 
STABILITY
FUND

PRSA 
GROWTH
FUND

11 Years to Retirement

6 Years to Retirement
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PRSA
CASH
FUND
PRSA 
FLEXIBLE
ARF
FUND

Retirement

The strategy consists of three phases which span the years of your pension savings.

PHASE 1

GROWTH PHASE
Phase 1 represents
the early and
middle years of
pension saving.
Phase 1 initially
invests your
pension fund in
the PRSA Growth
Fund.

PHASE 2

CONSOLIDATION
PHASE
Phase 2 with 11 years
to retirement, we start
to gradually move part
of your pension fund
into the PRSA Stability
Fund.
This helps to protect
your pension fund
against volatile
markets. With 6 years
to go the fund will be
invested 50% in the
PRSA Growth Fund
and 50% in the PRSA
Stability Fund.

PHASE 3

SWITCHES INTO TARGET
BENEFIT FUNDS
Phase 3 over the next 5 years, your
PRSA fund is gradually moved into funds
suitable for how you are most likely to
use your pension savings upon reaching
retirement.
You might for example take a lump sum
benefit and keep part of your fund for a
post retirement investment.
Depending on your individual
circumstances we will switch your
savings into investment funds that target
the benefits most suitable to you. With
one year to go before your retirement
date the fund switches are completed
and you have reached your benefit
target funds.

The Default Investment Strategy does not intend to be free from risk or volatility but we
believe that it represents a good compromise between maximising investment returns
in the early and middle years of pension saving and providing security in the years
immediately before retirement to protect the fund which has been built up.
The mixture of funds and the timing of fund switches in the Default Investment Strategy
are reviewed from time to time by the PRSA Actuary, in order to ensure that the strategy
continues to suit current investment conditions. Therefore, the period of switching is
subject to review.
This strategy will also be reviewed on a regular basis to look at such areas as regulatory
changes or to review the investment funds used. The strategy will automatically be updated
as a result of any such changes.
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OTHER FUND CHOICES
Should you choose not to invest in the Default Investment Strategy, you can invest in any of
the available PRSA funds, subject to a maximum of 5 funds.

FUND FACTS KEY SYMBOLS
Objective

Investment Style

Risk Rating - Ranging from 1-7

Who manages it

Fund Type

A. LOW RISK
PRSA CASH FUND
FUND FACTS
Invests 100% in cash and short-term deposits and aims to
give investors a stable and predictable return

1

2

3

4

5

6

7

Active

Cash

Irish Life Investment Managers

This could happen if, for example, a bank the
fund has a deposit with cannot repay that
deposit, or if the fund charges are greater than
the growth rate of the assets in the fund.

The PRSA Cash Fund invests 100% in cash and
short-term deposits and aims to give investors a
stable and predictable return.
The PRSA Cash Fund can be used to protect
the value of members’ funds against market
movements. For members who are close to
retirement it is particularly useful for that element
of the fund that will be taken as a tax-free lump
sum.

This is a very low risk fund. While there will
be a very low level of volatility in fund returns,
there is also only a very low potential for gains.
It is suitable for investors who are very close to
retirement or have a very low appetite for risk.

These funds are intended to be low risk
investments but investors should be aware that
the funds could fall in value.

Source: Irish Life Investment Managers.

Warning: The value of your investment may go down as well as up.
Warning: If you invest in this product you may lose some or all of the money you invest.
Warning: These funds may be affected by changes in currency exchange rates.
Warning: If you invest in this product you will not have any access to your money until
you retire.
Securities Lending: The assets in these funds (except the PRSA Cash Fund) may be used for the purposes
of securities lending in order to earn an additional return for the fund. While securities lending increases
the level of risk within the fund it also provides an opportunity to increase the investment return.
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B. MEDIUM RISK
PRSA GROWTH FUND
FUND FACTS
Predominantly invested in international equities with
some holdings in bonds, cash and property.

1

2

3

4

5

6

Indexed Multi Strategy

7

The PRSA Growth Fund is predominantly
invested in international equities with some
holdings in bonds, cash and property.

Mixed
Assets

Irish Life Investment Managers

The fund objective is to achieve returns managed
within a range of volatility.
This is a medium to high risk fund with expected
volatility in the medium to high range. Therefore
it may not be suitable for investors who have less
than 7 years to retirement.

This is a medium risk fund for balanced investors,
which aims to have a moderate allocation to
higher risk assets such as shares and property.

Source: Irish Life Investment Managers.

C. HIGH RISK
PRSA INDEXED WORLD EQUITY FUND
FUND FACTS
Passively managed equity fund that aims to track the
FTSE® World Index on a consistent basis.

1

2

3

4

5

6

7

The PRSA Indexed World Equity Fund is a
passively managed equity fund that aims to track
the FTSE® World Index thereby achieving global
market equity returns

Indexed

Equities

Irish Life Investment Managers

This removes the risk of poor stock choice.
This is a very high risk fund which can have a
very high level of volatility. Therefore it may not
be suitable for investors who have less than 13
years to retirement. The fund is most suitable for
long term investment.

on a consistent basis. We achieve this by
investing in the same equity stocks as those of
the index in the same weightings.

Source: Irish Life Investment Managers.

Warning: The value of your investment may go down as well as up.
Warning: If you invest in this product you may lose some or all of the money you invest.
Warning: These funds may be affected by changes in currency exchange rates.
Warning: If you invest in this product you will not have any access to your money until
you retire.
Securities Lending: The assets in these funds (except the PRSA Cash Fund) may be used for the purposes
of securities lending in order to earn an additional return for the fund. While securities lending increases
the level of risk within the fund it also provides an opportunity to increase the investment return.
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FUND SWITCHES
• You can switch your money into a different fund at any time.
• Fund switches are free of charge.
• When switching from one fund to another you must send a written instruction to us.
Please note that if you choose to switch out of the Default Investment Strategy, your
fund and any future contributions are no longer invested in this strategy and therefore no
automatic switching of funds as part of the strategy will apply.
For more information visit the Investment Centre of our website:
www.irishlifecorporate business.ie/investment-centre
• Details on PRSA funds
• Full list of available PRSA funds
• PRSA fund returns graphing
• Monthly PRSA fund returns flyer for download

Warning: The value of your investment may go down as well as up.
Warning: If you invest in this product you may lose some or all of the money you invest.
Warning: These funds may be affected by changes in currency exchange rates.
Warning: If you invest in this product you will not have any access to your money until
you retire.
Securities Lending: The assets in these funds (except the PRSA Cash Fund) may be used for the purposes
of securities lending in order to earn an additional return for the fund. While securities lending increases
the level of risk within the fund it also provides an opportunity to increase the investment return.

You should always consult your financial adviser for expert advice before
making any decisions which may affect your benefits under the plan or before
acting on any of the matters covered in this booklet.
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TAX ADVANTAGES OF PRSA
TAX ADVANTAGES OF PAYING INTO A PRSA
PRSAs are an extremely tax-efficient method of saving. The Government provides workers
with tax relief at their highest tax rate as a way to encourage pension saving. In other words,
if your income levels categorise you into the higher income-tax bracket, then you may
receive tax relief at that rate. Likewise, if your income levels categorise you into the lower
rate tax-bracket only, then this is the rate at which you may receive the tax relief.

HOW TAX RELIEF WORKS
When you contribute to a PRSA, the net cost or the ‘real’ cost to you isn’t as high as you
would initially think.
A €100 contribution to a PRSA

AS OF

JANUARY
2021

MAY ACTUALLY COST YOU
€80 if you pay tax at 20%
and
€60 if you pay tax at the top rate
of 40%

The figures shown in these examples are based on tax rates as at February 2021. The
entitlement to tax relief is not automatically guaranteed.*
When you decide how much you need to contribute to your PRSA to provide you with a
comfortable retirement, your payroll area will arrange all the rest.
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What this means is that if you decided to save €100 a month into your PRSA, your payroll
department will arrange for that amount to be paid into your PRSA directly from your salary.
They will also calculate and apply the tax relief that you are entitled to. Your take-home pay
will be reduced by your contributions minus the tax relief and your tax bill will be reduced
by the tax relief applied. (See example below).
Example: Every €100 you contribute

AS OF

JANUARY
2021

MAY ACTUALLY COST YOU
Will be reduced by €60 (if you pay tax at 40%).
This means that should you contribute €300 a
month, your take-home pay will only go down
by €180.

Some examples are shown on in the table below and overleaf.
Deductions from your salary will be made through the PAYE system.

EXAMPLES OF INCOME TAX RELIEF
Contributions invested in your PRSA may get full tax relief.
If you pay tax at 40%
€100

If you pay tax at 20%
Total Investment to your pension

€100

€40

Less tax saved

€20

€60

Net cost to you

€80

LIMITS ON PENSION SAVING
It would be great if you could save unlimited amounts into your PRSA and still receive tax
relief, but because the tax breaks are so good, the Government have established limits.
These limits are based on your income and they are subject to a maximum earnings limit
(see overleaf).
The table overleaf displays the percentage of your income that you can receive tax relief for
when contributing to a PRSA. There are also limits on the benefits that may be provided at
retirement.
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MAXIMISE YOUR INCOME TAX RELIEF
Percentage of
earnings you can
contribute
Your age

15%
under 30

25%

20%
30 to 39

40 to 49

30%

50 to 54

35%

55 to 59

40%

60 and over

Tax relief is available on annual contribution of €1,525 paid, even if this exceeds
the normal income based limit. If an individual pays more than the tax relief
limit allowed in that year, he/she can carry forward the excess to future tax
years and possibly have it offset against relevant earnings (within limits imposed by
the Revenue).
Contributions to Retirement Annuity contracts and to PRSAs are aggregated when
calculating the maximum tax relief.
**The maximum earnings limit for 2020 as well as 2021 is €115,000. The earnings limit is
subject to change. There is no maximum payment that can be made, but you may only
claim tax relief within the above limits. There are also limits on the benefits that may be
provided. Under current legislation, the maximum pension fund allowable for tax
purposes is €2.0 million (this maximum amount includes any pension benefits already
taken together with pension benefits yet to be taken).
Any fund in excess of this amount will be liable to a once-off income tax charge at the
top rate of tax (currently 40%) when it is drawn down on retirement. This limit is subject
to change.
Please note: The Revenue Commissioners have also placed limits on the total amount
that can be contributed by you and your employer to your PRSA. However, if
you are concerned by these limits please consult your financial adviser for further details.
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YOUR QUESTIONS ANSWERED
WHAT HAPPENS IF...
?

I am unable to work due to ill health?
If you are forced to retire early on the grounds of ill health (permanent incapacity
which prevents you from carrying on in your occupation or any other occupation
for which you are suited or trained) you can draw on your PRSA immediately
regardless of your age.
Irish Life will not however, pay the amount or value of any PRSA assets
on the grounds of permanent incapacity without obtaining appropriate
supporting evidence.

?

I want to retire early?

?

I die before I retire?

The earliest that you can avail of benefits is on your 60th birthday. However, if you
are working for an employer and you retire on or after age 50 you can avail of your
benefits immediately. If you stop paying into your PRSA for more than 2 years and
the value of the fund is less than €650, you may be permitted to avail of the fund at
that stage (subject to certain conditions).

Should you die before you reach retirement age your accumulated PRSA fund will
be made payable to your estate as a lump sum.
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?

How much should I save to my PRSA?
When you start saving to a PRSA , you need to make a decision on how much
you need to save into it as the amount that is contributed, combined with
the investment growth, will determine the size of the fund you will receive in
retirement. This in turn will influence your standard of living after you retire.
If you will not have another form of income in retirement apart from your
pension, then the general rule of thumb is to aim for a pension that is
equal to about half of your current salary allowing for your state pension
entitlement.
However, the State Pension that you should be entitled to at retirement will be also
paid in addition to your own pension. When aiming for a particular level of pension
in retirement, the amount you need to save right now will depend on how close
you are to retirement.
The table overleaf highlights the estimated total percentage of salary that will need to
be saved into your PRSA, based on age, in order to take a cash lump sum of 25% of
your fund and then purchase a pension which will equal 25% or 33.3% of your salary
when you retire. This percentage can be made up of your contributions as well as
your employer’s contribution (if applicable).
When you start preparing as early as possible, you’ll find it easier to build up a fund
that can provide you with the type of lifestyle you are looking forward to enjoying in
retirement.
If you put off saving for your pension, the cost may become prohibitive and you may
have no option but to settle for an inadequate pension. Please note that the State
Pension is paid in addition to your own PRSA.
Should you wish to retire earlier than 65 years of age, it is expected your
contributions would need to be greater than the percentages displayed
in the table overleaf.
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RETIRING AT AGE 65
Starting Age

% contribution per year of salary
required for a lump sum of 25% of
the total PRSA fund and a pension
of approx. 25% of income

% contribution per year of salary
required for a lump sum of 33.3% of
the total PRSA fund and a pension of
approx. 33.3% of income

25

24%

32%

30

28%

37%

35

32%

43%

40

39%

52%

45

49%

65%

50

65%

86%

55

97%

129%

60

191%

254%

Note Assumptions:
These illustrations assume an investment return of 3.36% per year up until
11 years before retirement.
The assumed rate of return for the next 10 years decreases monthly, starting
at 3.36% and reducing to 2.02% for the final year. This reduction reflects the gradual
movement in asset mix initially from the PRSA Growth Fund towards 50% in the PRSA
Growth Fund and 50% in the PRSA Stability Fund and then to the PRSA Cash Fund and
PRSA Flexible ARF Fund as targeted by the Default Investment Strategy. For short term
projections, lower growth rates are used.
Salary/contribution growth of 1.5% per annum is also assumed.
These rates are for illustration purposes only and are not guaranteed. Actual investment
growth will depend on the performance of the underlying investments and may be
more or less than illustrated. This illustrated income is assumed to only pay benefits to
you, to be paid for the rest of your life or for 5 years, whichever is greater, to be payable
monthly in advance, and to increase by 1.0% each year while in payment. The cost of an
income at your retirement date will depend on long-term interest rates and life
expectancy assumptions at that time and is likely to be different from that used in the
illustration.
This table is based on annuity rates calculated in line with the Actuarial Standards of
Practice - PRSA 2.
Warning: The value of your investment may go down as well as up.
Warning: These figures are estimates only. They are not a reliable guide to the
future performance of this investment.
19

?

Are PRSAs transferable?
PRSAs are very flexible; a PRSA fund with one financial institution may be
transferred to another PRSA fund with another institution without any penalty
or charge.
If you change jobs, or become self-employed, you can leave your PRSA where it is
(but you cannot keep paying into it). You can transfer the value of your PRSA into
a new PRSA (for example, an individual PRSA with Irish Life) and then continue
making contributions.

?

What charges apply to a PRSA?
The charges for PRSAs cannot be defined in monetary terms but can only be
expressed as a percentage of the fund value and/or percentage of contributions.
The maximum for a Standard PRSA is capped each year at 1% p.a. of the fund value
(management charge) and 5% of each contribution. Irish Life reserve the right to
apply any other charges that may arise as a result of changes to taxation by the
Revenue Commissioners or any other changes to legislation.
Your Preliminary Disclosure Certificate will detail the product’s specific charges.
The Policy Terms and Conditions will also detail these specific charges. Irish Life
commit to giving 2 months prior notification of any increase to charges.

?

What are my employer’s obligations?
Your employer is permitted to contribute to your PRSA but they are not obliged to
do so. However they must put a Standard PRSA in place for any employees who
want to save for their retirement and do not have access to their company pension
plan with certain exceptions (e.g. company pension schemes are allowed to have a
waiting period of up to 6 months). You can choose whether or not to invest in this
Standard PRSA. Your employer must then remit any contributions to Irish Life.

Employers must:
• Notify any employees who do not have access to a pension scheme of their
right to contribute to a Standard PRSA.
• Allow a PRSA provider reasonable access during working hours to employees
in order for them to open a PRSA.
• Deduct any contributions you wish to pay to your PRSA from your salary and
forward to the PRSA provider. This must be carried out within 21 days of the
end of the month in which the contribution was deducted from salary.
• Notify you on a monthly basis of the contribution that was deducted (this could
be indicated on your payslip) and forward that amount to Irish Life.
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An employer is not obliged to:
• Contribute to the your PRSA but they can do so if they wish to.
• Give any advice regarding PRSAs to their employees but they must allow a
PRSA provider reasonable access to the employees in order to brief them on
the PRSA.
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SECTION

6

RETIREMENT BENEFIT OPTIONS
WHAT WILL I GET AT RETIREMENT?
PRSA BENEFIT OPTIONS
It is important to understand that PRSAs do not guarantee a particular level of pension.
Instead, they aim to build up a fund which becomes accessible upon retirement.
The PRSA fund can be drawn on at any stage between the age of 60 and 75. All benefit
limits are subject to tax rules as they apply at that time and are subject to change.
Employees can take early retirement benefits at or after the age of 50.
Please note that it is necessary that an employee leaves service before they are permitted to
take early retirement benefits.
CASH LUMP SUM
The maximum cash lump sum that can be taken tax free is 25% of your pension fund with
the following restrictions:
• The lifetime limit from 5th December 2005 is €200,000.
• If the value of 25% of your pension fund is greater than €200,000, the excess over
€200,000, up to an additional €300,000 can be taken, taxed at the standard rate,
currently 20%.
The total benefit that can be taken as an immediate lump sum is therefore €500,000.
Individuals with a personal fund threshold may take additional lump sum benefits above
€500,000 up to a total of 25% of the pension fund. Under current legislation, the Standard
Fund Threshold allowable for tax relief purposes is €2.0 million (this maximum amount
includes any pension benefits already taken together with pension benefits yet to be taken).
In this case, any lump sum amount taken in excess of €500,000 is taxed at the individual’s
marginal rate of tax (including Universal Social Charge and PRSI charges).
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PRSA BENEFIT OPTIONS AFTER YOU HAVE TAKEN YOUR CASH
LUMP SUM
WILL YOU HAVE A GUARANTEED INCOME EACH YEAR FOR LIFE OF €12,700
WHEN YOU RETIRE?

8

3

NO

YES

Then you must use enough of the
proceeds to buy an annuity so that
you have a guaranteed income of
€12,700 PER ANNUM or else
use the entire proceeds to purchase an
annuity.

Leave the fund in the PRSA taking
withdrawals as you want.

OR

OR

Buy an annuity for life.
OR

Leave €63,500 after it has ‘vested’
or invest €63,500 in an Approved
Minimum Retirement Fund (AMRF) or
buy an annuity for life with that amount

Invest in an ARF taking withdrawals as
you want.
OR

AND
Take the rest as taxable cash.
Leave any excess in the PRSA, or invest
it in an Approved Retirement Fund (ARF)
or take the rest as taxable cash.
ARFs, AMRFs and vested PRSA’s are explained overleaf.
You will have to pay income tax, USC and PRSI, if applicable on any income
you receive either from an annuity or withdrawals from an ARF or AMRF or
vested PRSA .
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WHAT IS AN ARF?
ARF stands for Approved Retirement Fund. An ARF is a tax-free investment fund held in
your own name and managed by a Qualifying Fund Manager. Money can be transferred
from one ARF to another if you have more than one.
An ARF is available if:
• You have a guaranteed lifetime income of at least €12,700* a year or
• You have a fund value in excess of €63,500*, the first €63,500 having been invested in
an Approved Minimum Retirement Fund, then the excess can be invested in an ARF.
You will have to pay income tax, USC and PRSI, if applicable on any income
you receive either from an annuity or withdrawals from an ARF or AMRF or
vested PRSA .
The total benefit that can be taken as an immediate lump sum is therefore €500,000.
Individuals with a personal fund threshold may take additional lump sum benefits above
€500,000 up to a total of 25% of the pension fund. Under current legislation, the Standard
Fund Threshold allowable for tax relief purposes is €2.0 million (this maximum amount
includes any pension benefits already taken together with pension benefits yet to be taken).
In this case, any lump sum amount taken in excess of €500,000 is taxed at the individual’s
marginal rate of tax (including Universal Social Charge and PRSI charges).
Please note the following Revenue regulations:
• From the year you turn 61, tax is payable on a minimum withdrawal on the
30 November eachyear of 4% of the value of the fund at that date. This withdrawal
is liable to Income tax, Universal Social Charge and PRSI, if applicable. From the year
you turn 71 the minimum withdrawal is increased to 5%.
• Where the fund value is greater than €2 million the minimum withdrawal will be 6%.
If you have more than one Approved Retirement Fund (ARF) and these are with
different managers then you must appoint a nominee Qualified Fund Manager (QFM)
who will be responsible for ensuring a withdrawal of 6% is taken from the total value of
your ARF’s. It is your responsibility to let your ARF providers know if you have other
Approved Retirement Funds and Vested Personal Savings Accounts with a total value of
greater than €2 million.
• Where a greater withdrawal is made during the year, tax will be paid on the greater
withdrawal amount. The minimum withdrawal rate is set in line with the required
imputed distribution amount which may be altered to reflect changes in legislation.
You can choose to take a higher withdrawal amount if you wish.
*The Government have indicated that these limits may be reviewed in future Finance Acts.
The amounts quotes are correct as at February 2021.
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One of the benefits of investing your retirement capital in an ARF is that, on death any
balance becomes part of your estate. However, capital acquisitions or capital gains tax may
apply (income tax may apply in certain circumstances), depending on who inherits your
ARF capital.

WHAT IS AN AMRF?
AMRF stands for an Approved Minimum Retirement Fund. It is similar to an ARF in many
ways, except that Approved Minimum Retirement Fund (AMRF) holders can make only
one withdrawal up to 4% of the value of the AMRF asset value at the date of withdrawal, in
any calendar year. These withdrawals will be subject to income tax, Universal Social Charge
and PRSI, if applicable.
An AMRF becomes an ARF when you reach 75 or on earlier death or should your
circumstances change and you are are in receipt of a guaranteed income of €12,700.

IRISH LIFE ARF
Due to the imputed distribution requirements introduced by the Finance Act 2006, Irish
Life will deduct a minimum withdrawal of 4%/5% (whichever is applicable) of the value of
the ARF during December each year.
This is automatically deducted from your ARF and paid to you net of income tax, PRSI (if
applicable), Universal Social Charge (USC) and any other charges or levies (tax) due at the
time on the withdrawals you make.
This applies from the year you turn 61. Where the total value of your ARFs and vested
PRSAs exceed €2 million then a withdrawal of 6% from your ARF must be made each year.
It is your responsibility to let us know if you have other ARFs and vested PRSAs with a total
value greater than €2 million.
For more information please speak to your financial adviser.

VESTED PRSA
Once you have taken some benefits from your PRSA or reached age 75, it becomes a
vested PRSA and any remaining PRSA fund is treated in the following way for taking
benefits and for imputed distribution.
If you do not meet the minimum income requirement:
• You must keep a minimum of €63,500 or your original fund when your PRSA vested
(after you have taken your cash lump sum) in your PRSA up until age 75. You can
however, draw on the accumulated investment growth at any time, as you wish.
• The value of your PRSA fund in excess of €63,500 is subject to the deemed distribution
requirements.
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If you do meet the minimum income requirement:
• You can make withdrawals as you like.
• The deemed distribution rules apply to the full value of your vested PRSA.
• Money withdrawn from a vested PRSA is subject to income tax, the universal social
charge and PRSI (if applicable).
While contributing to the PRSA, you can keep track of the size of your fund
through our Pension Planet Interactive online facility and regular benefit
statements, which you will receive as a member of the PRSA. Further details on
these services are explained in section 7.
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SECTION

7

OUR SERVICE TO YOU
INFORMATION ON YOUR PRSA
Before you begin saving into an Irish Life PRSA you will receive a document called a
‘Preliminary Disclosure Certificate’ which will outline information about your policy and the
projected level of benefits in broad terms.
Within 7 days of starting the PRSA you will then receive a detailed year by year projection
of your contributions, fund growth, charges and your likely pension on retirement.
Corporate Business will provide you with the following various sources of information,
allowing you to continually monitor your pension situation:
• PRSA net pay certificate which you will need to pass on to your employer in order for
them to pay your contribution through the net pay arrangement (your employer may
already have received this from Irish Life).
• Detailed policy terms and conditions. You will then have another 30 days to decide
whether you wish to continue with your PRSA or take a refund of your money.
When you are a member of an Irish Life PRSA, we will provide you with all the information
you need in order to keep up to date on your PRSAs progress and make informed decisions
on what choices work best for you.
This is a very important document and should be kept in a safe place, as you
will need to refer to it in the future.
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PRSA BENEFIT STATEMENT
Every six months we will send you a statement outlining how much was paid into the
PRSA over the last six months and the value of your PRSA at that point. You will also get
an investment report on all of the funds your contributions have been invested in. Every
year you will get a projection of your contributions, fund growth, charges and your likely
pension on retirement.

ONLINE INFORMATION ON YOUR PENSION PLAN
www.pensionplanetinteractive.ie
Pension Planet Interactive is an easy to use online tool that gives you access to your pension
plan information. It helps you manage your retirement planning more effectively and
efficiently.
Pension Planet Interactive gives you the following information:
• Key PRSA plan information.
• Your account value.
• Your transactions.
• Your fund selection.
• Fund price history.
• Documents such as benefit statements and correspondence in the document library.
• Retirement planning tools and information about investment choices.

INVESTMENT UPDATES
For fund returns and investment fund information visit the investment centre of our
website.

www.irishlifecorporatebusiness.ie

PENSION EDUCATION
Work-site presentations
At Irish Life Corporate Business, we are aware that you need as much information on your
PRSA as you can get, in order for you to fully understand your PRSA details and what level
of contribution you need to carry on making in order to maintain your current standard of
living in retirement.
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Our member team provide worksite presentations and individual consultations to
employees, on site as well as online, to help employees get the most from their plan.
EMPOWER worksite visits can be arranged in conjunction with your Pension Consultant.
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7

CONTACT INFORMATION
If you have any queries concerning your PRSA please contact Irish Life Corporate
Business at:
Irish Life Corporate Business,
Lower Abbey Street, Dublin 1.
Phone:
Email:
Website:

01 704 2000 I Fax: 01 704 1957
code@irishlife.ie
www.irishlifecorporatebusiness.ie

CONTACT INFORMATION FOR COMPLAINTS
We endeavour to do our best do our best in order to resolve any complaint you may have.
However, if you have a complaint and are not satisfied that we have dealt with the matter
properly or adequately you may wish to refer the matter to The Pensions Authority, they
can be contacted at:
The Pensions Authority,
Verschoyle House, 28/30 Lower Mount Street, Dublin 2.
Phone:
Email:
Website:

01 613 1900 I Lo-call: 1890 65 65 65
info@pensionsauthority.ie
www.pensionsauthority.ie
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WHAT IF YOU ARE NOT SATISFIED WITH THE OUTCOME?
If you are not satisfied with the outcome of your complaint you may refer the matter to the
Financial Services and Pensions Ombudsman who will decide if the matter falls within their
terms of reference. They can be contacted at:
Financial Services and Pensions Ombudsman,
Lincoln House, Lincoln Place, Dublin 2, D02 VH29.
Phone:
Email:
Website:

01 567 7000
info@fspo.ie
www.fspo.ie

Your policy is provided by Irish Life Assurance plc and will set out the details of
your contract with us.
This brochure is intended as a guide to help you to understand your Standard
PRSA and does not give all the details regarding your policy. These details are included in
your policy schedule. More specific details and rules will be included in your policy terms
and conditions, which you should also read carefully.
Your application form and policy will be your legal contract with us. The contract will be
governed by Irish law. The Irish courts are the only courts which are entitled to hear
disputes.
The contribution and benefit limits, tax relief and other details set out in this booklet are
based on our understanding of the law at the time that this booklet was prepared. When
reading this booklet you should consider that the law can change at any time.
This booklet is a general guide to these matters only; therefore you should always get
expert advice when you make any decisions which may affect your benefits under the
PRSA plan.
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Notes....
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Irish Experience. Global Strength.
Irish Life is one of Ireland’s leading financial services companies with over
1 million customers. For over 75 years, we’ve been helping people in
Ireland look after their pensions, investments and life insurance. So when
we say ‘We know Irish life. We are Irish Life’, we mean it.
And because we look after close to 4,000 company pension plans,
we know Irish businesses too.*
• Irish Life Investment Managers have €87.4 billion of assets under management.
•

We manage pensions for 8 of the 10 biggest Irish companies and 9 of the 10
biggest US companies based in Ireland.

*Source: Irish Life Investment Managers, 2021.

Irish Life is part of Great-West Lifeco group of companies, a global leader
in financial services. This means we have access to experience and
expertise on a global scale, to bring you the best mix of local knowledge
and international experience.
SOLVENCY AND FINANCIAL CONDITION REPORT
Irish Life’s current Solvency and Financial Condition Report is available on our
website at http://www.irishlifecorporatebusiness.ie/about-us
DATA PRIVACY NOTICE
The Irish Life Data Privacy Notice is always available on our website at
www.irishlifecorporatebusiness.ie or you can ask us for a copy.
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PENSIONS
INVESTMENTS
LIFE INSURANCE

CONTACT US
PHONE:
FAX:

01 704 20 00
01 704 19 05

EMAIL:

code@irishlife.ie

WEBSITE:

www.irishlifecorporatebusiness.ie

WRITE TO:

Irish Life Corporate Business, Irish Life Centre, Lower Abbey Street, Dublin 1.

Irish Life Assurance plc is regulated by the Central Bank of Ireland.
In the interest of customer service we will monitor calls.
Irish Life Assurance plc, Registered in Ireland number 152576, VAT number 9F55923G.
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